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Faculty Profile for 1991 shows ·Men·s movemenr writer
to speak here Aug. 2
hiring, salary, other trends
EMU employed a record high
701 tenured or tenure-tracked facul
ty members last year, an increase
of 25 over 1990's record-high, ac
cording to a report recently releas
ed by the University.
The Faculty Profile, prepared an
nually by the Office for University
Planning, Budgeting and Analysis,
gives a detailed view of EMU's
faculty in terms of age, rank,
salaries, tenure status, gender, race
and level of education.
. The number of EMU faculty has
mcreased in eight of the past II
years, which the report attributes
primarily to a low turnover rate
among faculty. At 4.3 percent, the
1991 turnover rate was the lowest
on record.
"Interestingly," the report said,
"the number of faculty retirements
has not increased significantly"
despite much discussion locally and
nationally about "the aging of 1he
faculty."
A look at faculty age distribu
tion, in fact, in the median faculty

1991 Faculty Profile Highlights
Following are highlights from the Faculty Profile, a report prepared
annuall_y by t�e O�fice for U�iversity Planning, Budgeting and
Analysis, which gives a detailed view of EMU's faculty in terms of
age, rank, salaries, tenure status, gender, race and level of education.
Number of Faculty (tenured or tenure-tracked) ........ .........701
Median Age .............................................49.1
Percentage of Women . . . . . .. . . ....... . .. . .. ... ... .. . . . . .35.7%
Percentage of Minorities .................. ............. .11.56%
Median Salary .... .............. ......................$44,881
$52,810-Full professors
$42,229-Associate professors
$36,714-Assistant professors
$29,539-Instructors
Percent of Faculty in College of Arts and Sciences ... ........52.7%
Faculty with Doctorates ................................. 76.3%
age, showed an increase of only 0.4
years to 49.1 last year. Cumulative
ly, however, an upward trend is evi
dent, as the median age has in
creased 3.7 years since 1981.
Moreover, the percentage of faculty

aged 30 or lower decreased significantly in 1991, to a record low 0.7
percent of all faculty, while those
aged 60 years or over remained at
a near-record level of 10.8 percent.

three major themes: new styles of
leadership, teachers as professional
decision makers and the public
school system in a changing
society.
Participants will choose five out
of 30 exploratory sessions each
morning, which include teacher
evaluation, student assessment, the
"politics" of schooling and teacher
unions. They also will choose one
intensive course session for the en
tire week from one of the theme
areas.
Participants may attend all five
days for two graduate credits,
which has a fee of $363.50; attend
mornings only for one renewal
credit or audit, which costs $187.75;
attend all five days for no credit,
which costs $310; or attend only
the special session with keynote
speaker Dr. Phillip Schlechty from
8:30 to 10 a.m. Wednesday, Aug.
12, for $25.
Schlechty is from the Center for
Leadership and School Reform in
Louisville, Ky. Other speakers will
be Dr. Suzanne Pasch, director of
the Center for Teacher Education in
Milwaukee, and Dr. Gary Buehler,
superintendent of the New York
Gouveneur Central School District.
For registration information call
EMU Continuing Education at
7-0407.

course refreshments, dinner and
prizes. Tennis players will pay $40
each for the tennis competition,
refreshments, dinner and prizes or
$25 for tennis only.
Among the major prizes being
offered is a car from Jack Webb
Chevrolet/Geo for any golfer who
shoots a hole-in-one (professional
golfers not eligible) and Northwest
Airlines tickets to anywhere in the
continental United States sponsored
by Uniglobe Breakaway Travel.
Registration for golf will begin at
10:30 a.m. at the clubhouse while
tennis registration will begin at II
a.m. at the Radisson Resort tennis
courts.
The golf tournament will begin
with a shotgun start at 12:30 p.m.
and tennis competition will begin at
noon with the championship match
scheduled for 4:30 p.m. A "cock
tails courtside" cash bar reception
will start at 6 p.m. followed by a
buffet dinner at 7 p.m. at the club
house.
For reservation information, call
EMU's Alumni Relations Office at
7-0250.

Dr. Michael Messner, co-editor
of "Men's Lives" (MacMillan Pub
lishing, 1989) and co-author of
"Power at Play: The Role of Sports
in Masculinity" (Beacon Press,
1992), will speak on today's "men's
movement" Sunday, Aug. 2, at 3
p.m. at EMU's Corporate Educa
tion Center, 1275 Huron St. in
Ypsilanti.
Messner is an assistant professor
in the Department of Sociology and
Program for the Study of Women
and Men in Society at the Universi
ty of Southern California. His talk
will kick-off a three-day symposium
sponsored by the Continuing Edu
cation called "Focus on Men."
Messner holds a bachelor's de
gree in social science from Califor
nia State University, Chico, where
he also earned a master's degree in
sociology. He earned his doctorate
in sociology from the University of
California, Berkeley.
Since 1976 he has been a college
faculty member, first at CSU
Chico, then Sacramento City College, U-C Berkeley, Canada College. Solano and Chabo t c olleges,
- _ - - - - - - _ -
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Alumni Event Includes
Harry Connick Jr. Concert

Alumni and friends of EMU will
join supporters of the other Mid
American Conference schools for
the MAC's annual summer alumni
music event, this year a Harry
Connick Jr. concert Sunday, Aug.
9. at The New Pine Knob in
Clarkston.
Previously held at Meadowbrook
this is the third year alumni offices'
from around the conference have
sponsored a musical outing.
It will include hors d'oeuvres
r�freshments and a cash bar be�in
mng at 6 p.m., followed by the
Connick show at 7:30 p.m.
Connick and his orchestra will
perform all his latest hits, from the
new "Red Light, Blue Light" to
old-time favorites like "It Had To
Be You."
The special reduced ticket price
.
is $26 per person, which includes
the refreshments and concert.
A MAC refreshment area will be
set up in The New Pine Knob's
Arbor Park, located next to the
south parking lot. Lawn seating has
been reserved for the concert, so
guests should bring blankets and/or
low beach chairs.
Tickets are limited, so reserva
tions must be made by Friday, July
24.
For more information, call
Denise Brennan at 7-0250.

Conference To Look At
Transforming Public Schools
EMU, along with the Ann Arbor
Public Schools and Washtenaw In
termediate School District, will co
sponsor the "Transforming Our
Public Schools" conference Aug.
10-14 at the Washtenaw Intermediate
School District in Ann Arbor.
!he conference is designed to
brmg together national and local
educators committed to meeting the
challenges facing public schools to
day. Presentations will focus on

Alumni Association To Host
Annual Golf/Tennis Outing

The EMU Alumni Association
will sponsor its second annual
"Fun in the Sun" golf and tennis
outing Friday, July 24, at the
Huron Golf Club/Radisson Resort
in Ypsilanti Township.
Alumni and friends of the Uni
versity, as well as faculty and staff
will tee off for 18 holes of golf or '
play a day of round-robin tennis,
followed by a dinner and awards
program in the Huron Golf Club
house.
The $100 per person golf fee in
cludes greens fees, a cart, on-
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Education Tux Benefit
Expired As Of June 30

An extension on Section 127 of
the Internal Revenue Service Code
which allowed employers to exclud�
some taxable wages for educational
assistance (tuition waiver), expired
June 30.
The section had allowed up to
$5,250 per year in educational
assistance be excluded from taxable
income. Legislation has been in
troduced which would extend the
provision for an additional 18
months, but is still pending.
At this time, it is uncertain
:,vhe!her Congress will pass the leg1slat1on. In the past, extensions
have been passed retroactively.
The Benefits Office will provide
updated information as soon as it's
available.

Parking Decals
To Be date

Employee parking decals for the
1992-93 year are going to be arriv
ing late this year. In order to
receive your decal by the start of
the fall semester, a copy of your
vehicle registration along with the
blue billing card provided to each
department must be submitted to
the Parking Department.
If department secretaries don't
have the billing cards, they should
call Parking at 7-3450.
Faculty/staff members with two
vehicles may have two decals. An
orange billing card and registration
must be submitted for the second
vehicle.
Those employees using a wind
shield pouch for decals can request
that their decals be affixed to
plastic. The pouches are available
from Parking in the University
parking structure for 50 cents each.

Nominations Are Sought
For Teaching Awards

Nominations now are being
sought for the EMU Alumni Asso
ciation Teaching Excellence
Awards, which honor faculty mem
bers for outstanding teaching.
As many as seven awards will be
presented during Homecoming,
Sept. 26, with at least three recipi
ents from the College of Arts and
Sciences, EMU's largest, and at
least one r:ecipient from each of the
other four colleges.
All faculty members who have
held a full-time appointment for
three or more years are eligible,
unless they have won the award
within the past five years.
Nominations may be submitted
by alumni, graduate students and
undergraduates with senior status.
Selection is based on the quality of
the nomination, not the number
received for one individual.
For further nomination informa
tion, call the Alumni Relations Of
fice at 7-0250.

Messner

CSU-Hayward and USC.
Messner's writings and teaching
focus mostly on gender issues.
His talk, titled "Men and
Masculinity Today," will focus on
the role and direction of the men's
movement, which according to
Continuing Education Communica
tion Director Neeta Delaney, runs
somewhat parallel to the women's
movement when reviewed from
middle ground.
"Although extremists may view
the men's movement as an oppor
tunity to reinforce chauvinistic or
��cho behaviors, most of the par
ticipants choose to explore how
gender-based stereotypes and condiContinued OD 1J9ae 4

Enrollment
numbers
decline
In preparing EMU's 1992-93
budget last spring, school officials
predicted that enrollments would
soon begin to decline as the
number of high school graduates
declines-and they were right.
EMU's opening enrollment for
the current summer semester is
falling 8 percent behind last year's
and early registrations for next fall
are running II percent behind last
July's early numbers.
This trend is new, however, as
.evidenced by EMU's final 1992
winter enrollment, for the semester
which ended in April, which was
stable over the previous year,
declining less than 1 percent. And
t�e opening 1992 spring enrollment,
for the six-week semester running
May through June, declined less
than 1 .5 percent over last spring.
Total opening enrollment for the
current summer semester is 6,190,
compared to last summer's opening
figure of 6,723. The "opening"
figure is enrollment after one-tenth
of scheduled class meeting have
been held, in this case, as of July
2. That enrollment figure is ex
pected to increase when final
enrollment data becomes available
at the end of the semester.
The largest decline for opening sum
mer enrollment is among "firstContinued on 119ae 4
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Wilbanks reiterates EMU
commitment to community
By Roy Wilbanks

The following
column by Exe
cutive Vice
President Roy
Wilbanks was
published in the
Ypsilanti Press
Sunday, July
12. as a guest
Wilbanks
column in its
''Other Opinions'' editorial section. Jr was
written in response to an Ypsi
lanti Press editorial criticizing
EMU's decision to choose Con
lin-Faber Travel of Ann Arbor
as the University's primary
travel agency.
In a recent Ypsilanti Press
editorial (Sunday, July 5),
Eastern Michigan University
was criticized for its decision in
choosing Conlin-Faber Travel in
Ann Arbor as the University's
primary travel agency.
Although that decision was
disappointing to Ypsilanti agen
cies, which EMU has patron
ized through the years, the
choice was one based on a
number of factors, primarily
economics.
As part of Eastern Michigan
University's budget-cutting
measures for 1992-93, the Uni
versity will be spending 30 per
cent less than it did this past
year on job-related travel.
Although that will reduce
EMU's travel budget consid
erably, the University's travel
demands will not change. This
means we will have to ac
complish the same objectives
with less resources-a tall order
in an industry which predicts
rising airfares and increasing
traveI costs.
To maximize its travel dol
lars, EMU decided to pursue
the "primary travel agency"
concept, whose benefits include
savings and discounts through
larger quantity purchases and
other travel benefits given a
primary agency's clients. It was
a smart business move for an
institution as large as EMU and
Conlin-Faber offered the
University the best package,
which EMU accepted.
Now, Eastern Michigan Uni
versity is being criticized for
making this sound business
decision and the Ypsilanti
Press, in its editorial, is ques
tioning the University's com
mitment to "town and gown."
It is puzzling to see EMU's

town and gown cooperation
questioned based on the majo'r
impact the University has had
on the community, particularly
in recent years. The Huron
Center Project alone-which in
cludes the Huron Golf Club,
EMU Corporate Education
Center and Radisson hotel, has
generated nearly 400 jobs in
the Ypsilanti community and is
widely recognized as a model
for public-private and edu
cational partnerships. The
EMU Owen College of
Business Building in downtown
Ypsilanti not only improved the
landscape, but added significant
parking improvements to the
downtown area and brought
new life to Michigan Avenue
businesses. And EMU's lease
of 11,340 square feet in the
Phoenix Building at the corner
of Pearl and Washington, for its
Institute for Corporate Learn
ing, has further demonstrated
its commitment to the
revitalization of the downtown
area.

"Eastern Michigan
University is an active
and enthusiastic player
in a revitalized Ypsilanti.
Every decision we make
is one which we hope
will raise the quality of
life for Ypsilanti area
residents and best utilize
the public resources en
trusted to us."
The University came to the
community's aid when the suc
cessful Gus Macker tournament
was unable to be held on city
streets and, for the last two
years, has hosted the tourna
ment near Rynearson Stadium
on EMU's West Campus. EMU
also hosted the Drum Corps In
ternational and Drum Corps
North competitions at Rynear
son Stadium for many years
and opened its Bowen Field
House doors to Ypsilanti High
School graduates and their
families when the high school
facilities could no longer ac
commodate the ceremonies for
growing numbers of par
ticipants.
EMU sponsors a Southside
tutoring project, leases the
Pearl Street Parking Lot from
the City of Ypsilanti and has

opened Pease Auditorium for
numerous community events
when it was available for use.
It also hosted two recent
Heritage Festival opening
receptions in historic campus
buildings.
In addition, EMU is the fifth
largest dues-paying member in
the Ypsilanti Area Chamber of
Commerce and is a supporter
of the Heritage Festival and
Parade, 4th of July Parade and
community fireworks, Festival
of Lights and Downtown Devel
opment Authority projects.
Through its Institute for Com
munity and Regional Develop
ment, it also took the coor
dinating role and provided
many volunteer interviewers for
the Michigan Bell Business Ex
pansion and Retention survey.
The list could go on and on.
In other words, Eastern
Michigan University is an ac
tive and enthusiastic player in a
revitalized Ypsilanti. Every
decision we make is one which
we hope will raise the quality
of life for Ypsilanti area resi
dents and best utilize the public
resources entrusted to us.
We also believe that decisions
made in the best interest of the
University ultimately benefit the
Ypsilanti community. To criti
cize one decision, the Conlin
Faber choice, in light of so
many others which directly
benefit the community, is short
sighted.
In order to remain a healthy
player in our local economic
community, the Eastern
Michigan University ad
ministration and board of
regents must exercise strong
fiscal responsibility and make
prudent financial decisions.
These decisions are seldom
easy, especially where local in
terests are involved.
Eastern Michigan University
is committed to Ypsilanti. We
have been and will continue to
be a good partner with the
community. We know our well
being is mutually dependent
and our commitment to each
other is strong.
To question the University's
attitude toward the community
based on a singular action is
unreasonable. We have worked
too hard to build our rela
tionship and need to put in
dividual interests aside for the
betterment of us all.

Paciorek named a staff member
for Paralympics in Barcelona
Dr. Michael J. Paciorek, pro
fessor in the Department of Health,
Physical Education, Recreation and
Dance, has been chosen as a staff
member of the U.S. Disabled
Sports Team for the IX Paralympic
Games to be held in Barcelona,
Spain, Aug. 27-Sept. 14.
This year called "Barcelona '92:
The Other Challenge," the Paralym
pics have been held every Olympic
year since 1960. Usually held in the
city hosting that year's Olympic
Games, the Paralympics are sup
ported by the U.S. Olympic
Committee.
Paciorek will serve in the U.S.
Cerebral Palsy Athletic Association
contingent, one of five national
disabled sports organizations that
send competitors to the games. His
responsibilities will include being a
research associate, journalist, coach
and team leader. His major efforts
will include studying disabled
sports programs in other countries,
gathering information, promoting
the Paralympic Games to the media
and developing relationships with
colleagues from foreign countries.
Paciorek, who will be on sab-

Paciorek

batical leave from EMU this fall,
also will use information he col
lects 1n writing the second edition
of his book on sports and recrea
tion for disabled people, to be
published next December.
The five organizations ri:prc
sented on the U.S. Disabled Sports
Team are the Dwarf Athletic Asso
ciation of America, National Han-

dicapped Sports, National W heel
chair Athletic Association, U.S.
Association for Blind Athletes, and
U.S. Cerebral Palsy Athletic Asso
ciation. Team members are chosen
in highly competitive trials hosted
by each organization.
The IX Paralympic Games will
include 500 top athletes and sup
port staff from the United States,
3.000 athletes from 93 other coun
tries, 1,000 judges and referees,
2.000 security per�onnel and count
less spectators.
The games consist of 15 sports
which include archery. athletics.
basketball, boccia. cycling. fencing.
goalball. judo. seven-a-side foot
ball. shooting, swimming. table ten
nis. tennis, volleyball, and weight- .
lifting/powerlifting; thirteen of those
15 sports also appear in the able
bod ied Olympic Games program.
The U.S. team is the defending
champion this year, but faces stiff
competition as the number of
world-class disabled athletes from
competing countries continues to
grow. In 1988. the U.S. team
brought home 268 medals from the
VIII Par.ilympics in Seoul. Korea.

Porter, Minzey named
to state hall of fame
Former EMU President John W.
Porter and Dr. Jack D. Minzey,
former head of the Department of
Leadership and Counseling, recent
ly were elected to the Michigan
Education Hall of Fame.
Every year, exceptional leaders in
the field of education are nomin
ated. A majority vote from 13 par
ticipating organizations, each with
three votes, determines the winners.
"It is a very distinct honor," said
Minzey. "I am proud to be part of
such an impressive group." The
third winner this year was Ray Van
Meer, retired superintendent of
Chelsea Public Schools.
Porter, who retired Jan. I, 1989,
was EMU's president for nearly IO
years. During his term, student en
rollment rose from 18,820 to
24.IOl-an increase of almost 30
percent. The state's first College of
Technology, the Center for the
Study of Chinese Americans and
the World College were established
and a task force on minority affairs
was formed during Porter's tenure.
Construction also began on the
College of Business, the Corporate
Education Center and the Huron
Golf Club in Ypsilanti Township.
Prior to his appointment as EMU
president, Porter taught junior and
senior high school in Albion and
Lansing, and served as director of
the Division of Special Services,
and later, as associate superinten
dent of the Michigan Bureau of
Higher Education.
In 1969, Porter was appointed
state superintendent of public in
struction by the Michigan State
Board of Education. He was the
firs4 black state school superinten
dent in the nation and, at 38. the
youngest person ever named to that
office.
Porter became EMU's 17th presi
dent Sept. 4, 1979. After retiring,
he served as acting superintendent
for the Detroit Public Schools until
last year.
Porter graduated from Albion
College in 1953, earned his
master's degree from Michigan
State University in 1957 and a doc
torate from MSU in 1962.
Among his many awards are the
1963 Distinguished Service Award
from the Michigan Congress of
Parents and Teachers, the 1974
Award for Distinguished Service to
Education from MSU, the Presi
dent's Award as Distinguished
Educator from the National Al
liance of Black School Educators in
1977 and the 1991 Outstanding Ser
vice and Leadership in the Public
Sector Award from the Michigan
Chamber of Commerce.
Minzey, who retired from EMU
in December, had a long career in
teaching and administration and is

Porter

Minzey

nationally known for his work in
community education.
He joined the EMU faculty in
1968 and became director of the
Community Education Center in
1969. He served as acting dean of
the College of Education from 1975
to 1976. He became permanent
head of the Department of Leader
ship and Counseling in 1983, hav
ing served as acting head the
previous year.
Prior to his EMU appointment.
Minzey taught junior and senior
high school and served as a prin
cipal in Milford. He served at
MSU as regional director of conti
nuing education, assistant director
of the Mott Institute for Communi
ty Improvement and senior exten
sion lecturer. He also was super
visor of accreditation and approval
for the Bureau of Higher Education
in the state Department of
Education.
A Flint native, Minzey is a 1950
graduate of EMU. He earned his
master's degree from the University
of Michigan in 1957 and a doc
torate from MSU in 1967. Minzey
has served as president of the Na
tional Ccmmunity Education Asso
ciation and the Michigan Associa
tion of Professors of Educational
Administration. and as a member
of the Board of Directors of the
Michigan Community School Edu
cation Association and the
Michigan Congress of School Ad
ministrators Associations. He also
was a member of the Michigan
Task Force for Continuing Educa
tion and the editorial board of
"The Community School and Its
Administration" and was associate
editor of the Community Education
Journal.
Among his many awards, Minzey
has received an Outstanding Service
Award and the 1986 Distinguished
Service Award from the National
Community Education Association
in Washington. D.C. He also re
ceived the EMU Outstanding Alum
ni Award, the Distinguished Service
Recognition Award from the Flori
da Association for Community
Education in 1981 and the Presi
dent's Award from the Michigan
Community School Education
Association in 1979 and 1983.

New Faces___
EDITOR'S NOTE: The Promotions
column which usually runs along
with New Faces will not be in
cluded in this issue because staff
promotions are no longer required
to go to the board for its approval.
Therefore, the Public information
Office will not be receiving regular
information about promotions like it
did when they were part of the
board agenda. We currently are
working with Human Resources to
develop a new system for receiving
and publicizing promotions.
The EMU Board of Regents ap
proved the following staff appoi111111e11ts at its June 25 meeting.
John W. Obermesik, wage and
salary administrator at Central
Michigan University, was appointed
compensation program analyst in
the compensation office.
Obermesik. 32, also worked as a
personnel analyst in the CMU
Community Mental Health Services
in 1990-91 and was a personnel in
tern in that department in 1990. He

also worked at Merchandise Outlet
as a personnel industry consultant
in 1990.
Obermesik holds an associate's
degree earned in 1986 from St.
Clair County Community College
in Port Huron and received a 1989
bachelor's degree in psychology
from Evangel College in Spring
field, Mo. He earned a master's
degree in industrial/organizational
psychology from CMU in 1991.
As compensation program analyst,
he will provide administrative and
analytical assistance in support of
the maintenance and regulation of
the University's compensation and
classification systems.
Other appointments included:
Heather James, assistant teacher
and primary caregiver in the Child
ren's Institute; Jane Bartman,
secretary II in the Physical Plant;
and Linda Moore, secretary II in
the Teacher Education Department.
All appointments are effective
immediately.
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Rice says •men's movement' presents many social benefits
By Debra McLean

Despite nearly three decades of
supposedly enlightened thought
about male and female roles, few
would argue that our society still
makes a pretty clear distinction be
tween how boys should act and how
girls should act.
W here those unwritten codes of
gender conduct once prevented wo
men from reaching their potential,
now they may be taking a toll on
men, according to an EMU special
education professor.
Dr. Dale Rice has developed a
three-day course titled "Focus on
Men," which will be offered at
EMU Aug. 2-4. The graduate-level
seminar will explore the so-called
"men's movement" and discuss
how traditional family, school and
community experiences
contribute-often negatively-to
male development.
Rice didn't develop the course,
however, in a New Age search for
a deeper understanding of himself
and his brothers among men, but
because of something much more
serious that he noticed in the na
tion's special education classrooms.
"There is a highly dispropor
tionate number of males in special
education classrooms, emotionally
impaired, mentally impaired and
learning disabled. It's supposed to
be evenly distributed (between the
genders), but it's not," he said.
"And among those males, there's a
disproportionate number of males
of color . . . . W hat's happening, I
think, is that males are •ocialized
to be emotionally disturbed as
defined by our culture."
Rice knows that's a fairly strong
statement, but he supports it with
some common factors of male
development. In looking at the
behaviors men are socialized to
assume compared to women, Rice
cites "aggression, autonomy, no ex
pression of feeling except anger,
denial of pain and defiance of
authority" as decidedly male. Yet,
when young boys enter school,
those rules change.
"When they hit the school, which
is a feminine institution where you
sit, take your tum and cooperate,
they immediately have conflict and
many end up in special education
classrooms," Rice said.
As a private counselor, Rice fur
ther found that even among men
who didn't end up in special educa-

tion classrooms, navigating adult
hood is proving more emotionally
painful than ever before.
"I do men's groups and individ
ual counseling with men and they
come in and say, Tm empty.
There's nothing inside of me,' " he
said. "They were told that if they
played ball and were tough and
didn't show any hurt, it would all
come out O.K. in the end, but now
they say, 'Here I am, I'm 35, my
kids are afraid of me, my wife is
ready to divorce me, everybody
tells me I can't relate and I feel
empty."'

"Men have been so
socialized not to feel,
that if you say, 'Are you
happy?' they don't even
know what that means.''
So Rice started looking for some
assistance in counseling those men
and addressing the question of
males in special education, and he
found the men's movement. "When
I started looking into what was go
ing on (in the men's movement), I
discovered there's quite a bit, but
it's very quiet," he said.
Rice attributes much of the
movement's growth to economics.
"At this point in our society, we're
comfortable enough economically
that we can afford to look at our
selves," he said. "Before, we didn't
have the luxury to sit around and
say, 'Who am I?' You had to get
busy and figure out what you were
going to eat tomorrow."
The men's movement, Rice said,
has two "factions," so to speak,
and operates nothing like the wo
men's movement of the 1970s. "The
women's movement had a very pol
itical agenda; the men's movement
does not have the same political
flavor to it. It's more an individ
ual/psychological agenda,'' he said.
The two factions are the "ritual
istic/spiritual, Robert Bly approach,
whose purpose is to help men open
up and get more in touch with
what they're feeling,'' while "men's
rights" groups are composed pri
marily of men who feel they've
been cheated by the courts in child
custody or support cases simply
because they are men. The second
group, however, "kind of gives the
other movement a bad rap because
most of the movement tends to be

pro-feminist,'' Rice said.
Bly, author of the 1990 bestseller
"Iron John," which really intro
duced the men's movement, holds
that men no longer have rites of
passage in American society and he
therefore promotes Native Ameri
can-like rituals to replace them.
Rice, too, attributes much of
mens' soul-searching today to major
socieral changes in the last century.
"It goes back to three things, in
dustrialization, a loss of (male)
confidence and the women's move
ment," Rice said. "Industrialization
took the male models out of the
home, so boys no longer learn
trades from their fathers. The lack
of confidence comes from Vietnam,
Watergate, the assassinations, male
authority in the '60s and '70s e
roded. these male leaders were do
ing a piss-poor job and everybody
was really upset with them, in
cluding other men. And the wo
men's movement said it's legitimate
to go out and say who you are and
what you feel."
While the surface effect of the
men's movement may be that men
simply learn to feel more and
become more contented, Rice sees
enormous social benefits, as well.
" Child abuse and sexual abuse
are mostly done by males. Psycho
logically, the only thing they can
show is rage and anger, like
spousal abuse, racism. If men were
more accepting of themselves, they
would be more accepting of
others," he said. "As men permit
themselves to become more human
-not feminine, but humanthen there will be a much more
peaceful existence between all
people.
"Men have been so socialized not
to feel,'' he added, "that if you say,
'Are you happy?' they don't even
know \II hat that means, and that
seems really foreign to women who
deal with how they feel from a
very, very young age."
Learning to deal with an un
familiar feeling, in fact, usually is
what brings a man to a men's
group to begin with. "What hap
pens most often is there's some
kind of trauma in a man's life, a
divorce or threat of divorce, maybe
a death of a parent, and he's losing
something and he can't control it,
so he gets into some kind of thera
py or treatment," Rice said. "Most
men in men's groups will tell you
that if someone had told them

Dr. Dale Rice, professor of special education, has developed a
three-day graduate-level symposium exploring the "men's move
ment" to be held at EMU Aug. 2-4. "As men permit themselves
to become more human-not feminine, but human - then there
will be a much more peaceful existence between all people," he
says of the movement.
they'd be sitting there someday,
they would have said, 'No way.
Never.' "
Rice is quick to point out that he
doesn't believe men need to be
changed, or "fixed" in some way,
they simply need a new set of rules
for dealing with some of life's
challenges.
"I don't want to change men. We
don't need to change men," he
said. "We just need to help them
learn to channel their behavior into
constructive gains. For example,
one of the first things boys learn in
school is that they aren't supposed
to be smart-girls are smart-so I'd
like to take that aggressive, defiant,

autonomous behavior and set the
boy up to learn something."
The best way he sees to do that
is to get the principles of the move
ment into our schools. Rice already
has conducted teacher workshops
on these issues.
"I want to reach teachers because
teachers reach everyone," he said.
"Every kid has a teacher...and they
have a powerful effect on the kids.
We all remember incidents with our
teachers that left some impact on
us.
"My hope is that this doesn't just
continue to be a movement, but
becomes a way of life, that we have
some real social change occur."

Business with 72, Health and
Human Services with 65, Tech
nology with 44 and the University
Library/Media Services with 26
faculty members.
The number of faculty at the full
professor rank experienced marked
growth in 1991, reaching a record
high of 297, although the percen
tage of faculty at that rank stayed
relatively unchanged at 42.4
percent.
The largest growth occurred at
the associate professor rank where
14 faculty were added, for a record
total of 209. That rank gained one
point in the percent-of-total to 29.8
percent.
The assistant professor rank saw
a modest loss of 1.2 points (two
positions), to total 23.7 percent of
all faculty, while the instructor rank
added four members and grew from
3.7 to 4.1 percent of the total.
The percentage of EMU faculty
holding doctorates (or other ter
minal degrees) fell for the first time
in eight years. Although the
number of faculty holding doc
torates increased from 517 to 535 in
1991. the percent-of-total declined
nominally from 76.5 to 76.3
percent.

The associate professor and in
structor levels experienced increases
in their percentages of doctorate
holding faculty, while the full pro
fessor rank largely held constant
and the assistant professor rank
declined, thus overshadowing the
gains in other ranks.
In 1991, 93.3 percent of full pro
fessors held doctorates, relatively
unchanged from the previous year;
80.9 percent of associate professors
did, a two point increase; 51.8 per
cent of assistant professors had doc
torates, falling three points from
1990; and I0.3 percent of instruc
tors did, a 2.3 point increase.
Among new faculty hired last
year, 36 out of 50 held doctorates
while all four employees reclas
sified to faculty positions held
doctorates.
By college, faculty holding doc
torates compose 85.J percent in the
College of Arts and Sciences, 80.6
percent in the College of Business,
81.5 percent in the College of
Education, 49.2 percent in the Col
lege of Health and Human Ser
vices, 59.I percent in the College
of Technology and 11.5 percent in
the University Library/Media
Services.

Faculty Proflle report
Continued from page 1
"Obviously,'' the report stated,
"the faculty age distribution is
becoming more skewed at the lower
age range and is accumulating at
the upper agt. range."
Last year also saw a record
percentage of women employed as
faculty at EMU.totaling 35.7 per
cent of all faculty compared to 34.5
percent in 1990.
That increase was shared among
all ranks. although the associate
professor level saw a marginal one
point decline in the percentage-of
total to 36.4 percent, primarily at
tributed to women being promoted
out of that rank to full professor.
In 1991. women totaled 22.9 per
cent of full professors (up from
20.5 percent in 1990), 51.2 percent
of assistant professors (up from 50
percent) and 72.4 percent of in
structors (up from 68 percent).
The percentage of women faculty
increased in every college, with
women composing 25.9 percent of
the faculty in Arts and Sciences. a
one point gain over 1990; 22.5 per
cent in the College of Business. up
1.7 points; 46.8 percent in the Col
lege of Education. up 1.8 points:
84.6 percent in Health and Human
Services, also up 1 .8 points; 18.2
percent in the College of Tech-

nology, a marginal increase of 0.3
points; and 69.2 percent in the
University Library/Media Services.
up 1.2 points.
Women accounted for nearly half
of all new faculty in 1991 (48.1 per
cent), composing an even 50 per
cent of new hires (25 out of 50
hired). Their percentage-of-total,
however, falls slightly below 50
when employee reclassifications to
faculty positions are factored in.
Of last year's 50 new faculty
hires. one was black, four were
Asian and two were Hispanic.
While the percentage of black
faculty declined slightly last year,
from 5.92 to 5.14 percent, the
percentage of non-black minority
faculty reached a record high 6.42
percent.
Much of the decline in black
faculty is attributed to three black
faculty resignations occurring in
each of the past two years, signi
ficantly reducing their numbers,
which has not occurred with other
minority groups.
In 1991. EMU employed 36 bla..:11.
faculty members (5.14 percent),
down from 40 in 1990; 32 Asian
faculty (4.56 percent). up from 30;
II Hispanic faculty (1.5'.' ncrcent),

up from nine; and two American
Indian faculty, (0.29 percent), un
changed from 1990.
Last year showed the greatest
gains on record for the Asian and
Hispanic racial groups, while the
American Indian percent-of-total
has remained relatively unchanged
for several years.
Reflecting salaries as of Oct. 5,
1991. the report showed a 4.37 per
cent increase in the overall com
posite salary for faculty last year to
$44,881. By rank, the average
salaries were $52,810 for full pro
fessors (a 4.59 percent increase
over 1990).$42,229 for associate
professors (a 3.25 percent increase).
$36,714 for assistant professors (a
5.31 percent increase) and $29,539
for instructors (a 6.24 percent in
crease). Because of the increase in
the total number of faculty, how
ever, the amount EMU spent on
faculty salaries in 1991 grew 7.6
percent. to $29.796,931, compared
to the 4.37 percent increase in the
;.iverage faculty salary for that year.
EMU's College of Arts and
Sciences continues to employ the
most faculty, 370 representing 52.7
percent in 1991. followed by the
College of Education with 124.
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Enrollment
Continued from pqe 1
time-in-any-college"-or
freshmen-students, which fell
nearly 72 percent, from 60 such
students last summer to 17 this
year.
Tora! opening spring enrollment
was 11,061, compared to 11,214 last
spring, with the largest decline oc
curring among returning students,
which fell by 120 students or 1.6
percent to 7,200. Contradicting the
summer figures, FTIAC enroll
ments for spring were 50 percent
ahead of last year, _totaling 30 stu
dents compared to 20.
The early figures for the upcom
ing fall semester show there were
17,691 students enrolled as of July
2, compared with 19,951 last July.
The largest declines among those
students are in the returning-student
category, which is nearly II percent
behind last year to total 11,869
students compared to 13,324 last
year, and graduate student enroll
ment, which is 16 percent behind
last year at 2,909 students com
pared to 3,466.
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O p enin gs._____ Research����
To be considered for vacant positions, all Promotional Openings Apphcaiion
Forms MUST BE SUBMITTED directly to the Employment/Affirmative
Action Office and received no later than 5 p.m. on the expiration date.
Note: Incomplete forms will not be accepted.
The Employment/Affirmative Action Office announces the following vacan
cies. The expiration date for applying for these positions is Monday, July
27, 1992. Detailed job descriptions may be reviewed in Room 310 King
Hall. Posting Boards across campus also highlight necessary and desired
qualifications. Locations of these boards are main traffic areas in: King
Hall, McKenny Union, Roosevelt Hall, Business and Finance Building,
Sill Hall, Pray-Harrold, Rec/IM Building, Physical Plant, Mark Jefferson,
Hoyt Meeting Center, Dining Commons I, University Library, and the
Owen College of Business.
Vacancy information may also be obtained by calling our 24-hour Jobs
Line at 487-2462. Employment/Affirmative office hours are Monday
Friday 9 a.m. to 4:50 p.m.
FOOD SERV ICE/MAINTENANCE
(Minimum Hourly Salary)*
FMSA9301 - FM-06 - $6.53 - Cook, Dining Services (August through April)
FMSA9302 - FM-06 - $6.53 - Cook, Dining Services (August through April)
CLERICAL/SECRETARIAL
(Minimum Bi-Weekly Salary)*
CSBF9301 - CS-04 - $587.76 - Senior Account Clerk, Student Accounting
*The pay rates stated above reflect the probationary rate for a newly hired
EMU employee. Current bargaining unit members will be paid according
to pay rates specified by the current UAW 1975 and AFSCME contracts.
An Affirmative Action/Equal Opportunity Employer

Messner

Conttnued from pqe 1
tioning have shaped and continue to
influence their lives," she said.
Messner also will discuss the
topic of his latest book, the role of
sports in men's lives.
Messner's presentation will be
followed by a 6 p.m. open meeting
of the Detroit Men's Wisdom
Council and The Gathering Place:
A Center for Men.
The cost to attend Messner's
Sunday presentation is $15 per per
son. Both men and women are
invited.
Messner also will hord a book
signing Saturday, Aug. I, at the
Shaman Drum Bookshop, 313 S.
State St. in Ann Arbor, from 4 to 6
p.m.
The symposium, being offered
for graduate-level course credit,
will explore several issues of the
men's movement, including the bio
logical, psychological and socio
logical factors that contribute to

shaping masculine behavior; men
and their expression of power in
relationships to women, other men
and in the workplace; the role of
mentoring in men's lives; the uni
que experiences of men of color
and how those experiences impact
their male experience; and types of
dysfunctional behavior resulting
from stereotypical male roles.
It is designed for individuals
working with men or boys in
education, legal, business, religious
or social welfare settings or others
interested in understanding male
behavior.
Dr. Dale Rice, EMU professor of
special education, is serving as
coordinator of the symposium and
developed the EMU course.
For more information on the
Messner presentation or three-day
symposium, call EMU Continuing
Education at 7-0407.

Eisenhower Matt. and Science Program
The Michigan Department of Education is accepting appl11.:ations for
state-initiated demonstrations and exemplary grants which meet the follow
ing purposes: (I) establish traineeship programs for new teachers who
specialize in the teaching of mathematics and science at the secondary
school level: (2) retrain teachers who specialize in disciplines other than
the teaching of mathematics and science to specialize in the teaching of
mathematics and science, or mathematics and science secondary teachers
to expand their areas of specialization within those disciplines, or to ex
pand their specialization across disciplines; and (3) inservice training for
elementary, secondary and vocational school teachers and training for ap
propriate school personnel to improve their teaching skills in the fields of
mathematics and science.
Proposals are due Aug. 4, 1992. Contact the Office of Research
Development at 7-3090 for application materials.
Small Grants for Exploratory Research
The National Science Foundation is inviting brief, informal applications
for small-scale, exploratory, high-risk research in all fields, including
urgent social and behavioral research requiring immediate data collection
after social and environmental upheavals. NSF is interested in funding
preliminary work on untested and novel ideas, ventures into emerging
research areas, applying new expertise and approaches to old research
topics, multidisciplinary work and urgent research requiring immediate
data collection or access to facilities or special equipment.
Applications will be accepted at any time. Contact the Office of
Research Development at 7-3090 for further information.
International Youth Exchanges
The United States Information Agency invites applications to conduct ex
changes of youth under the age of 21 with Albania, Bulgaria, the Com
monwealth of Independent States, Czechoslovakia, Estonia, Georgia,
Hungary, Latvia, Lithuania, Poland, Romania and the following former
republics of Yugoslavia: BosniHercegovina, Croatia, Macedonia and
Slovenia.
Proposals are due Sept. 25, 1992. Contact ORD at 7-3090 for applica
tion information.
Research on After-School Care
A deadline of Aug. 24, 1992, has been set by the National Institute of
Child Health and Human Development for research proposals on after
school care and its effects on the development of children. The Institute
will provide funding to encourage innovative and highly qualified resear
chers in the areas of social and behavioral sciences to study: (a) the after
school arrangements for school-age children who vary in terms of gender,
race and socioeconomic background; (b) the demographic and
psychological characteristics of the families who choose the care arrange
ment; (c) the charactertistics of the communities from which children
come; and (d) the characteristics of the children who are placed in dif
ferent after-school care arrangements.
For further information and application materials, contact the Office of
Research Development al 7-3090.
Literacy Grants
The U.S. Department of Education will fund projects that conduct basic
and applied research and demonstrations on literacy that investigate: (I)
How adults learn to read and write and acquire other skills; (2) How the
literacy skills of parents affect the ability of children to learn literacy
skills; (3) How to improve and expand the delivery of program assistance,
training and technical skills and the development of instructional techni
ques; (4) Best methods including the use of technology for assisting adults
and families to acquire literacy skills; (5) Special literacy needs of in
dividuals with limited English proficiency; (6) How to effectively reach
and teach the most educationally and/or economically disadvantaged in
dividuals; (7) The use of technology and other studies which will increase
the literacy knowledge base, but not duplicate the work of other research
services, and build upon the efforts of such research services; (8) How to
attract, train and retrain professional and volunteer teachers of literacy; (9)
How lo effectively collect, maintain and disseminate research and informa
tion concerning literacy; and (10) Assessment tools and evaluation criteria
for successful literacy programs.
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WORKSHOP - The Benefits Office will hold an orientation workshop for new EMU
employees, 205 Welch Hall, 8:30 a.m.
ALUMNI GOLF/TENNIS OUTING - EMU will host its annual "Fun in the Sun" alumni
golf and tennis outing. For $100 per person, golfers.�ill enjoy 18 holes of golf, a cart, dinner
and prizes. The $40 per person tennis fee will include a day of round robin tennis, dinner
and prizes. Call 7-0250 for registration information, Huron Golf ClubRadisson Resort, Ypsi
lanti, registration begins at 10:30 a.m.; dinner begins at 7 p.m.
BASKETBALL - EMU will host the first session of its annual basketball camp for boys ages
8-17 today through July 30. The cost for overnight camp is $235, which includes tuition and
room and bo ard for five days and four nights. The commuter fee is $160. For more informa
tion, call the EMU Basketball Office at 7-0464, or 7-0365, Bowen Field House, all day
SYMPOSIUM - EMU's Continuing Education Division will offer a special graduate-level

symposium titled "Focus on Men," which will explore the roots and future direction of the
"men's movement," today through Tuesday, Aug. 2. Open to bo th men and women, it will
look at the biological, psychological and sociological factors that contribute to shaping
masculine behavior. For registration, tuition and fee information, call 7-0407, Pray-Harrold
Building, Corporate Education Center, 3 - 7 p.m. Sunday; 8:30 a.m. - 9:30 p.m. Monday;
8:30 a.m. - 6 p.m. Tuesday
BASKETBALL CAMP - EMU will host the last session of its annual basketball camp for
boys ages 8-17 today through Aug. 6. The cost of overnight camp is $235, which includes tui
tion and room and bo ard for five days and four nights. The commuter fee is $160. For more
information, call the EMU Basketball Office at 7-0464 or 7-0365, Bowen Field House, all day
LECTURE - Dr. Michael Messner, assistant professor of sociology at the University of
Southern California and the author of "Power at Play: Sports and the Problem of Masculini
ty" and co-author of "Men's Lives" will speak on "Men and Masculinity Today" as part of
the Division of Continuing Education's symposium on the men's movement. Tickets are $15
per person. His talk will be followed by an open meeting of the Detroit Men's Wisdom Coun
cil and The Gathering Place: A Center for Men. For more information, call 7-0407, Cor
porate Education Center, 1275 Huron St., Ypsilanti, 3 - 5. p.m.
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